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Activities:

Criteria

•ATE funded programs involving STEM students
•In operation for at least 1 year

Total of 284 ATE programs

Inclusion criteria:

Database Construction
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…proven strategies to increase recruitment of women into science, 
technology, engineering, and math (STEM)

Goal:

In operation for at least 1 year
•Demographics & Geography
•Programs consenting to a visit

Activities

•Visit STEM classes
•Hold focus groups with:

•Faculty
•Women STEM students

•Funded by ATE through DUE

•Start date 6/30/2006 or earlier 

•Renewals of established programs with start dates on or after 7/1/2006

•In operation during summer 2006 and/or academic year, 2006-2007

Exclusions:

Career Fairs

Mathematics Center, Allan Hancock College, Santa Maria, CA
Photo:  Margaret Lau

PROMOTE LONG-TERM, FUNDAMENTAL CHANGES

…in the recruitment of females into educational programs preparing them 
for entry into STEM careers

Planning grants Research grants

Digital library grants

Preliminary Data Analysis

Classroom Visit

The Girls in the Back Row ( self-selected seating )
Physics Class, Allan Hancock College, Santa Maria, CA
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Recruitment Activities of ATE Programs (N =106)

Open-ended methods targeting the
general population (Outreach)

0 = None mentioned
1 =  Recruitment  outreach (unspecified)

Activities directed towards small groups

10 = Competitions
11 = Award ceremonies
12  Short workshops(< 1 week)Focus Groups with Faculty

More Types of Recruitment

Tribal College Faculty Focus Group
Southwestern Indian Polytechnic Institute, Albuquerque, NM

Materials Science and Technology exhibit, Edmonds Community College   
Photo by:  Mia Murphy

Multi-level Personal Recruitment

21 = Mentoring
22 = Vertical student interaction (college to high school)
23 = College faculty visits to high schools
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1 =  Recruitment, outreach (unspecified)
2 =  Brochures, flyers and posters
3 =  Videos, CDs, DVDs.
4 = Newspaper, radio, TV, or online
5 = Career fairs, open houses
6 = Telethons, e-mail campaigns
7 = Newsletters/magazines
8 = Campus tours
9 = Activities including parents

12 = Short workshops(< 1 week)
13 = Summer camps or workshops (> 1 week)

Types of recruitment in ATE  programs Provision of 
resources

14 = Support groups and/or student clubs
15 = Remedial (a.k.a. “enrichment”) courses during 1st year of 

college
16  A il bilit  f t t i

Focus Groups with Faculty

Photo: Mel Cossette
23  College faculty visits to high schools
24 = Visits by college non-faculty representatives to high schools
25 = Visits by faculty or college representatives to schools to talk with 

teachers, counselors, or administrative staff

Institutional integration

26 = Vertical articulation agreements across educational levels
27 = Horizontal agreements between colleges allowing students to take 

courses for credit at more than one college simultaneously
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Focus Groups with Women Students

16 = Availability of tutoring
17 = Availability of child care
18 = Availability of scholarships or other financial aid
19 = Internship/apprenticeship programs
20 = Availability of “job shadowing”
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STEM Students, Allan Hancock College, Santa Maria, CA
Photo:  Margaret Lau
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Type of Recruitment

Personnel Location

PI: Charlene J. Allison Edmonds Community College
Co-PI: Mel Cossette Materials Science Technology
Researcher: Peter A. Nelson 20000 68th Ave. W.

Lynnwood, WA  98036

Project Personnel & Location:


